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To fulfill its social responsibilities, adhere to social ethical standards and international labor
regulations, protect workers' rights, and foster a sustainable and supportive work environment.
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The Company pledges to:
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Respect workers’ basic human rights, prohibit all forms of discrimination and harassment, and

ensure equal employment opportunities, including protection against gender, racial, or other

unlawful workplace infringements, as well as any form of inhumane treatment.

. Implement worker-management collaboration, with reasonable scheduling of workers' working
hours, fair salary benefits, and strict prohibition of forced labor.

. Prohibit the use of child labor, prison labor, or suppliers that employ child or forced labor.

Respect workers’ rights to collective negotiation and association.

. Support employees' physical and mental well-being and promote work-Llife balance through
healthy activities and diverse initiatives. .

. Prevent conflicts of interest and opportunities for embezzlement, while adhering to the highest
ethical standards in all commercial interactions.

. Establish effective internal and external communication channels, and ensure accurate and

transparent disclosure of information before implementing any major operational changes that

may significantly impact stakeholders.
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